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MARCH MONTHLY MEETING 

www.CSIPhoenix.org 

CSI Building Knowledge,  
Improving Project Delivery 

 

On March 13th, Ed Soltero will present a brief history of the making of a college 
campus and a discussion of the components of a successful campus which is 
comprised of the architecture, landscaping taxonomy, movement corridors and 
public art just to mention a few. 

List 4 educational objectives to be covered in the presentation: 

 Campus Planning History 

 Continuing the Educational Process Outside of the Classroom 

 Integration of Architecture onto the Campus Fabric 

 Sustainability and Maintainability 

 
Speaker Bio 

Ed Soltero, AIA, LEED AP BD+C, Assistant Vice  
President, is the University Architect at Arizona State 
University, managing the Office of the University  
Architect, a unit of Facilities Development and  
Management at Arizona State University. 

The physical development of Arizona State University, 
and its presence, at the central campus as well as that 
at its diverse locations, relies directly upon Mr. Soltero’s 
aesthetic and technical design leadership. Mr. Soltero, 
is a registered architect and LEED AP, with extensive professional and commu-
nity-based experience. Prior to assuming his position at ASU; he was the Uni-
versity Architect at the University of Texas at El Paso (UTEP), where he over-
saw the design and construction of several new  
facilities, which helped transform UTEP into a national research university.  
To further ASU’s commitment to the environment; Mr. Soltero is incorporating 
sustainable concepts in the design and construction of all work undertaken  
by his office. 

Time 
2:45 pm – 3:45 pm Board Meeting 
3:30 pm – 4:00 pm Registration/ Networking 
4:00 pm – 4:30 pm Introductions, Announcements, Chapter Business 
4:30 pm – 5:20 pm Presentation 
5:20 pm – 5:30 pm Closing remarks 
5:30 pm – 6:30pm Hor d’œuvers/ Networking 
 

Cost 
Members:  Free               Non-Members:  $25 

Reservations can be made by online at: http://tinyurl.com/CSIPhoenixMarch2014 
    

OR  
Louise Rehse at 602-258-7499 or Louise@TheReferenceLibrary.com   

 

Publication  
deadline for the  

April 2014 
 issue of the  

Phoenix Chapter  
Newsletter is  

March 14, 2014 

http://www.csiphoenix.org/
http://tinyurl.com/CSIPhoenixMarch2014
mailto:Louise@thereferencelibrary.com
http://i2.wp.com/csiphoenix.org/wp-content/uploads/2014/02/New-Picture-2.png


                                                               By:  Brian McClure, CSI, CDT 

 
As we move from our brief winter, at least here in the Southwest, into spring with summer 
dead-ahead, CSI generally turns to conversations about certifications.  CSI certifications 
are recognized as one of the best standards to establish your experience, what you know, 
and how well you know it.  These credentials demonstrate your value, credibility, and  
reliability to your current and future employer, colleagues, and even clients. 
 
Taking a line from our Chapter's own Fellow, Paul Simonsen, "Do you have 20-years  
of experience or 1-year of experience 20 times?"  How can you demonstrate which  
you have? 
 
 
 

Through CSI’s Certification Program, you can develop a conceptual understanding of the entire construction 
process, and concrete skills in: 

 Construction documentation development and administration 
 Specification writing and enforcement 
 Product research and sourcing 
 Communication with the design and contracting teams 
 

Simply said, CSI certifications allow you to clearly define your knowledge.  A short list of the impacts to you: 

 Learn what it takes to deliver projects on time and on budget 
 Decrease change orders 
 Understand the fundamentals of construction documentation 
 Learn to write specifications 
 Understand your authority and responsibility in a construction project 
 Develop construction documentation that keep you out of courts (and stands up if you end up there) 
 Be better prepared to deal with a LEED project or to take the AREs 

 
A firm investing in the professional development of its employees, is investing in its own success, and its best 
and most critical resource.  CSI's certifications offer cost-effective professional development for employees 
while training them to work from one body of knowledge.  Improve your chances of an on-time, on-budget deliv-
ery.  Lowering the number of change orders on a project.  Raise your clients’ confidence.  Strengthen staff loy-
alty and productivity.  Establish benchmarks for hiring and promotion.  Shorten the learning curve for new hires 
I can't think of any firm that would not respond positively to those changes. 
 
The comment, "competition for projects is increasing" is applicable for all of us in the industry…architects, engi-
neers, contractors, subcontractors, manufacturers, suppliers.  How do you stand out from the crowd?  Show cli-
ents your staff is expert in every part of construction, and develop a reputation for on-time, on-budget delivery.  
Become a trusted resource for your clients and lower the number of change orders. 

CSI offers four certification exams: 

1. Construction Documents Technologist (CDT) certificate 

2. This is a prerequisite for the following, advanced Certifications: 

3. Certified Construction Specifier (CCS) 

4. Certified Construction Product Representative (CCPR) 

5. Certified Construction Contract Administrator (CCCA) 

My opinion; anyone in the construction and design industry should have a CDT certification.  Architect,  
Engineer, Designer, Contractor, Subcontractor, Manufacturer's Rep, Secretary, Inspector, Owner,  
Developer….The CDT provides the basic, broad based knowledge of the industry that we all need to know. 

 

PRESIDENT’S MESSAGE 

"Do you have  
20-years of  

experience or 1-year 
of experience  
20 times?" 



 
 

REGISTER NOW for the March meeting 
http://tinyurl.com/CSIPhoenixMarch2014 

 

AIA ARIZONA MARCH CALENDAR 

 
 
March 1—WMR Leadership Summit 
March 5—Communications Committee & Membership Development Committee 
March 6—Chapter Meeting 

March 13—Phoenix Metro Board of Directors 
March 14—Scottsdale Section 
March 19—Grassroots Leadership Conference 
March 20—Grassroots Leadership Conference 
March 21—Grassroots Leadership Conference 
March 24—AIA 10 

March 26—Advocacy Committee 
March 28—Board of Directors Meeting 

www.AIA-Arizona.org 

Tammy Stevens  
BDS/Researcher, Editorial AZ NM 
McGraw Hill Construction 
Phoenix, AZ 85022 
T 480-747-2769  |  F 602-862-9940 

tammy.stevens@mhfi.com  @AZDODGE  www.mhfi.com   

The CCS and CCPR are more focused on specific trades, the specifications writer and manufacturer's rep, but 
are in no way limited to just these persons, the advanced certifications are open to any CDT holder. 
 
The CCCA is for any person that extends their services during the construction phase of a project…which again 
is nearly all of us.  What do I need to know as an Architect?  What should I expect of the Contractor when they 
send submittals?  The study guide addresses standard contracts and general conditions issued by the AIA (and 
other organizations), providing a solid foundation of what the responsibilities are for the parties, as well as identi-
fying the differences between issuing organizations' documents. 
 
In closing, the studying and certification exams take time, effort, and, yes, money.  The value is hard to deny.  
Ask your boss how much the last lawsuit, or error in the drawings or processes, cost the firm.  Offer a cost effec-
tive solution to avoid them next time through CSI's certifications. 
 

 Brian 

https://events.r20.constantcontact.com/register/eventReg?oeidk=a07e8ys2h1s035b6d2c&oseq=&c=&ch=
http://www.AIA-Arizona.org
tel:480-747-2769
tel:602-862-9940
mailto:tammy.stevens@mhfi.com
http://www.mhfi.com/


 

I WANT YOU! 

By:  Sheldon Wolfe, RA, FCSI, CCS, CCCA, CSC   

A couple of years ago I wrote a tongue-in-cheek article titled "3 reasons 
to not get certified" (http://bit.ly/1kiajso). My intent, obviously, was to 
explain in what I considered a humorous way why a person should get 
certified. One or two of the given reasons for not getting certified might 
apply to a very few people, but those looking for a real reason to avoid 
certification would not find it in that article.  
 
I'd like to revisit the subject, this time from a more practical perspective. 
To put it bluntly, I want you to be certified. Of course, if I never see you it 
won't make much difference, but if we're going to work together, I'd like 
to have some confidence that you know what you're doing. Regardless 
of whether or not you are certified, it will take time to establish the level 
of trust that allows both of us to rely on the other. 
 
If you are certified in your field, I know immediately that you care enough 
about what you do to take the time to provide evidence of your  
knowledge by studying for and passing the examinations needed for 
your certification. There are reasons for not being certified, the most 
valid being that you are new to this part of your career, and you don't 
have the experience required to sit for the exam. I'm sure I don't have  
to explain why someone with demonstrated experience will earn my  
confidence more quickly than someone still learning a trade. 

 
What is it that makes certification important? Why is it valuable? Nearly anyone can, through working with  
others, through trial and error, and through the School of Hard Knocks, become quite competent. But wouldn't it 
be smarter to acquire much of the same knowledge through study? Although experience may be the best 
teacher, that teacher doesn't always get it right. Experience might teach you that some things work, but those 
things might not comply with applicable codes and standards, and might even be illegal. 
 
Knowledge you may have gained through only experience cannot be verified unless we work together and you 
have the opportunity to demonstrate what you know. Certification, on the other hand, comes by proving to a  
governing organization that you know your stuff. It is based on relevant codes and standards, and it is objective. 
 
I'll grant that certification does not guarantee that a person will perform in an acceptable manner, but it provides 

a level of confidence that will make it easier for someone else to work with you, and shorten the time it takes to 

build an important personal relationship. 

It's important to understand that I am not being unreasonable. In fact, I expect from you only what my clients  

expect from me as an architect. They will not hire an almost-a-professional. They will hire only licensed  

architects and engineers. You might argue that my client has no choice, as only licensed architects and  

engineers can provide professional services, and you would be right. In practice, because certification is not 

required of everyone, I often do work with people who are not certified, but given the choice, as there usually is, 

I will choose first to work with the certified person. 

 
 

For the March meeting 
http://tinyurl.com/CSIPhoenixMarch2014 

http://swconstructivethoughts.blogspot.com/2012/01/3-reasons-to-not-get-certified.html
http://swconstructivethoughts.blogspot.com/2012/01/3-reasons-to-not-get-certified.html
http://bit.ly/1kiajso
https://events.r20.constantcontact.com/register/eventReg?oeidk=a07e8ys2h1s035b6d2c&oseq=&c=&ch=


 

YOUR AD  
COULD BE HERE! 

 
CONTACT:  TIM GARVER 
 tim.garver@dunnedwards.com 

You might ask what sort of certification I expect. 
That depends on what you do; not all occupations 
have certification programs. Regardless of what 
product or service you offer in the construction 
industry, though, you can take part in CSI's  
certification program (www.csinet.org/Main-
Menu-Category/Certification.aspx). The entry 
level credential offered by CSI is the CDT 
(Construction Documents Technologist). To  
pass the exam, you must have a good  
understanding of the AIA general conditions of 
the contract, of the relationships between  
documents, and of how the entities involved in 
construction should interact. I consider this  
essential, and when meeting new product  
representatives, the first thing I do is look for 
CDT on their business cards. If it's there, they 
have immediate credibility. If it's not there, I will 
explain what it means and why it will be important 
for them when dealing with other specifiers. 
 
Beyond that, CSI's advanced certifications show 
a greater commitment to providing superior  
service. The CCPR (Certified Construction  
Product Representative) demonstrates that a  
person knows even more about the roles and  
responsibilities of manufacturer, supplier, and 
other members of the construction team. The 
CCS (Certified Construction Specifier) is not  
limited to specifiers, but should be considered for 
all members who themselves write specifications, 
such as hardware representatives. 
 
Certification will help you in your career. I have heard of specifiers who claim they won't speak to anyone who 
doesn't have CSI or CDT on their business card, but I won't go that far. With that approach - arbitrarily ignoring 
most of the people and materials in construction - I could not effectively do my job. More important, I would not 
be serving my clients as I should. 
 
I have to admit that encouraging you to get certified is selfish. I want you to enjoy the benefits, but like Tom 
Cruise begged Cuba Gooding, in Jerry Maguire (http://bit.ly/1djnXr0), I need you to help me do my job, and I 
want you to be as good as you can in helping me. One might say that specifiers have a simple job: to know eve-
rything. I cannot do that, nor can any specifier. So please, give us a hand! 
 
 
© 2014, Sheldon Wolfe, RA, FCSI, CCS, CCCA, CSC   
Agree or disagree, leave your comments at:   http://swconstructivethoughts.blogspot.com/ and  http://swspecificthoughts.blogspot.com/.  

mailto:tim.garver@dunnedwards.com
http://www.csinet.org/Main-Menu-Category/Certification.aspx
http://www.csinet.org/Main-Menu-Category/Certification.aspx
http://swconstructivethoughts.blogspot.com/
http://swspecificthoughts.blogspot.com/


WESTERN BLOCK CO.
4021 South 19th Ave.
Phoenix, AZ 85041
Tel: 602-243-3975
Fax:602-243-3979

info@westernblock.com
www.westernblock.com

We are a member of the Concrete Products Group

WCT™  Water Control Technology
New Masonry Wall System with Superior Resistance to Moisture Penetration
An innovative masonry design
• WCT units feature integral drainage zones that direct moisture to the wall’s drainage system.
• No special installation techniques required--cost-effectiveness is assured.
• WCT units are suitable for corners and ends for a complete system.
• All units have integral water repellent in their mix design.
• WCT units meet or exceed ASTM C90.
• Perfect for both Single or Multi-Wythe Walls.
• Offered in a wide variety of shapes and sizes, ranging from:
• SPEC-BLOCK™ (precision gray CMU)
• SPEC-BRIK® (brick appearance),
• SPEC-SPLIT™ (split face CMU)

Call us about SPEC-BRIK®
The Beauty of Brick, 
the Economy of
Concrete Masonry.

Rain? – In the Desert?
Yes, and when it does,
the IBC requires weather protection.1

1. Section 1405.2,  2012 International Building Code ©  INTERNATIONAL CODE COUNCIL, INC. , 4051 West Flossmoor Road, Country Club Hills, IL 60478-5795.

Rain? – In the Desert?
Yes, and when it does,
the IBC requires weather protection.1

Rain? – In the Desert?
Yes, and when it does,
the IBC requires weather protection.1

http://www.westernblock.com
mailto:info@westernblock.com


SAVE THE DATES – MARK YOUR CALENDARS

SOUTHWEST REGION
CONFERENCE

ANNOUNCEMENTS

2015 CSI TRI-REGION
CONFERENCE

SAN DIEGO, CALIFORNIA
MAY 13-16, 2015

HILTON MISSION BAY HOTEL

For 2013, the West and Northwest
Regions joined forces in production of

their very successful West by Northwest
Region Conference.

For 2015, the Southwest, West, and
Northwest Regions are planning a Tri-

Region Conference. Please plan on
joining us for the 2015 CSI Tri-Region

Conference in San Diego.

2014 SOUTHWEST REGION CONFERENCE
EL PASO, TEXAS
JUNE 19-21, 2014

RADISSON HOTEL, EL PASO AIRPORT
 REGION CONFERENCE AND BOARD

MEETINGS
 SPECIAL EVENTS, EDUCATION
 INCOMING CHAPTER VOLUNTEER TRAINING
 PRODUCT SHOW



 
 

 
 

DATE:  Friday, April 25, 2014 
TIME:   Registration @ 6:45 AM.  Shotgun @ 7:30 AM 
PLACE:  Vistal Golf Club www.vistalgolfclub.com 
   701 E. Thunderbird Trail 
   Phoenix, AZ 
ENTRY FEE: $85.00 Per Player (Includes Green Fees, Cart, Range Balls & Prizes) 
FORMAT: 4 Player Scramble Format 
AWARDS: 1st & 2nd PLACE AWARDS 
 Special Hole Prizes – $100.00/EACH 
RAFFLE PRIZES: Tickets Available at Registration Table – GREAT PRIZES 
FOOD: “RANCH COOKOUT” Hamburgers & Chicken 

 
REGISTRATION FORM – (ENTRY DEADLINE – APRIL 6TH) 

NAME:              
(Team Members):             
COMPANY:         PH:       
ADDRESS:      CITY:     ZIP:    
SPONSORSHIP: BRONZE ($100)     SILVER ($150)     GOLD ($350)     PLATINUM ($600) 

REGISTRATION: SINGLE ($85/PLAYER)   TEAM 
ENCLOSED:  $    (Please Make Checks Payable To: PHOENIX CHAPTER CSI) 
 
**SEND TO: Jeremy Gustafson, CSI 
  Arcadia Inc. 
  2510 S. Geneva Drive 
  Tempe, AZ 85282 
  480-403-1903 (c) or Email Completed Form to jgustafson@arcadiainc.com 

PHOENIX CHAPTER CSI 
20TH ANNUAL GOLF TOURNAMENT 

(Benefits the Phoenix CSI Chapter & 
Kenn Lockhardt Scholarship Fund) 

 

 

http://www.vistalgolfclub.com/
http://www.vistalgolfclub.com/


  
PHOENIX CHAPTER CSI 

20TH ANNUAL GOLF TOURNAMENT 
SPONSORSHIP OPPORTUNITIES 

 
1. BRONZE: $100  -  Includes a hole sign, your Company Name in any 

advertising and recognition at the luncheon following golf. 
 

2. SILVER: $150  –  Includes a hole sign, your Company Name in advertising 
and recognition at the luncheon following golf. 
BONUS: Round of golf for ONE (1) player at a later date! 

 

3. GOLD: $350  –  Includes all of the BRONZE items PLUS two (2) rounds at 
no charge in the tournament.  BONUS: Round of golf for TWO (2) players at a 
later date! 

 

4. PLATINUM: $600  –  Includes all of the BRONZE items PLUS four (4) rounds of 
golf at no charge in the tournament.  BONUS: Round of golf for FOUR (4) 
players at a later date! 

 

Please review and complete the registration form noting whether you are a Sponsor or 
Player.  Contact Jeremy Gustafson 480-403-1903  for any assistance.   
 
 

 
 

Previous years 
sponsors have 

been! 
 

Platinum 

 
 

Gold 

 
 

Silver 
 

 Sprayfoam Southwest 
 

 

Arcadia Inc. 
 

Berridge Mfg./Elite 
Architectural Products 

PHP Pipe Supports 

BASF SPF Roof/Wall 
Systems 

CETCO Bronze 

DAS Products, Inc. Firestone Building Products ATAS 

FiberTite Roofing Systems 
 

Metal Sales Robert Gomez Architect 

Lane Awards 
 

Neogard Spectra Consulting 

Partitions & Accessories 
 

Tech 7 Solutions Star Roofing 

Progressive Roofing 
 

Technical Resource 
Consultants 

 

Stego Industries 
 

The Reference Library 
Rollfab Metal Products, 

LLC 
  

United Coatings 
 

Soprema, Inc. 
  

   

HELP THE KENN LOCKHARDT SCHOLARSHIP FOUNDATION… 
BE A SPONSOR!! 



How Did We Get Here?  Membership  
 

 
 
In the LinkedIn CSI Leaders group, Joy Davis recently began a series of discussions under 
the heading #CSIStats. The goal, as expressed in the first post of the series, is "helping 
CSI leaders understand where CSI stands by sharing facts about the Institute … to help 
you start and  participate in discussions about who CSI is and where the Institute should go 
in the future." 
 
 
 

Each discussion has started with a few membership statistics about who members are and what they do, followed 
by links for recommended reading, and a question to start a discussion. 
 
As often happens, each discussion has had a brief flurry of responses, then died. Part of the problem, which  
affects everything we do, is the limited number of participants. Because this is a locked LinkedIn group, discus-
sion necessarily is limited to members of the group, who number 503. Still, these are by definition leaders of CSI, 
so it's not a bad place to have a discussion, though it would be good to seek input from the general membership. 
That is being done through the Institute website, where the posts are available to all. To date, they have garnered 
a total of three comments. (Contrary to popular belief, posting something to a website does little to get the word 
out, as few people visit websites except when looking for specific information.) 
 
In Week 4 I posted a few statistics about the discussion. 

 Members: 11,000 plus or minus 
 Emerging professionals: 500 plus or minus 
 Board members: 18 (Only one is not a member of the 

CSI Leaders group) 
 Institute committees, task teams: 43 (I didn't count the 

members, but I suspect there are hundreds) 
 Participants in CSIStats discussion: 24 
 Board members in discussions: 3 
 FCSI in discussions: 12 
 Elders in discussions: 12 
 Emerging professionals in discussions: 0 
 

To be fair, it's unusual for emerging professional members to 
be in leadership roles (though I'm sure they would be admitted 
to this group if they asked), so their lack of participation here 
is not surprising. However, similar statistics are found in other 
LinkedIn groups, in 4specs discussions, and elsewhere. In 
essence, it's a problem that plagues us in all areas: we spend 
a lot of time preaching to the choir. 

We advertise for members in our own publications, and we  
ignore the many potential members who are engineers. We 
claim to be an organization that represents all who are in-
volved in construction, yet ignore two of the most important 
groups: owners and contractors. We do a good job telling our 
members about coming events, but rarely go outside to invite  
non-members to our meetings. We tell each other about  
awards members have received, but make no effort to tell oth-
ers what our members have done or why the awards are im-
portant. And  we talk a lot about getting younger people in-
volved, but it seems we spend our time talking about them, 
not  

 

SHELDON WOLFE 



In the next few posts, I'm going to add some context to our discussions. The membership statistics that have 
been presented on LinkedIn are interesting, but by themselves it's hard to know what they mean. How are we 
doing compared to other organizations? It's obvious that we're suffering, but is that unique? Are other  
organizations facing the same problems? I'm not saying it's o.k. to have trouble recruiting new members  
because everyone else has the same problem, but it would help to know if what we're experiencing is a result  
of what we do or don't do, or if it's a result of societal changes. 

By now, I'm sure most members are aware that our membership is declining, but I doubt that more than a few 
know how our membership has changed over the years. The graph shows our membership curve, from our  
beginning in 1948 to the present. 

 
I'm not indicating specific numbers 
for a couple of reasons. For most 
years, I relied on anecdotal reports 
I found in narrative histories written 
by various members, and those 
numbers didn't always agree. For 
the period 1999 through 2007, I 
used figures obtained from reports I 
received while serving on the Insti-
tute board. There are many years 
before 1999 for which I have no 
information, but adding those num-
bers would not materially affect the 
curve. I recall seeing claims that 
our membership was near 19,000 
several years ago, but I was unable 

to find confirmation, so I left the curve as you see it, topping out at just over 18,000. 
 
It has been suggested that part of the reason for the falling membership after 2000 has been the economy, and 
indeed, we have had some bad times since then. However, during the first forty years, we went through eight 
recessions, in 1949, 1953, 1958, 1960, 1969, 1973, and 1980. Despite those slowdowns, membership grew. 
The graph indicates the economy probably had some effect, but the trend was always up. 
 
Since 1988, we have had more recessions. 
As might be expected, they had an adverse 
effect on membership, but subsequent  
recoveries had no restorative effect. And  
now, even during an improving economy,  
the trend continues down. 

The question, then, is this: What is different 
now? Why did membership grow the first forty 
years, despite economic conditions, and why 
is it not now responding to an improving busi-
ness climate? It's easy to blame the economy, 
but I don't think that argument holds up. 

 

 

 

 
© 2014, Sheldon Wolfe, RA, FCSI, CCS, CCCA, CSC   
Agree or disagree, leave your comments at:   
 http://swconstructivethoughts.blogspot.com/ and  
 http://swspecificthoughts.blogspot.com/.  

http://swconstructivethoughts.blogspot.com/
http://swspecificthoughts.blogspot.com/


Originally published by Paint Quality Institute 
Submitted by Tim Garver, CSI, CDT, LEED AP, Dunn Edwards 

Winter’s plunging temps and higher precipitation bring to a halt many types of home improvement. But as the 
colder weather drives homeowners indoors, one project picks up steam: interior painting. 

Free from the demands of outdoor chores and the distraction of outdoor activities, many homeowners turn their 
attention to indoor projects, with painting as a popular undertaking. 

It makes sense that interior painting sits atop the winter to-do list. New year’s resolutions often include not just 
steps to improve oneself, but also one’s home. To that end, interior painting is a simple and inexpensive way to 
enhance a room or an entire home that can be accomplished even by an inexperienced do-it-yourselfer. 

If you’re one of the many who are planning to do some interior painting this winter, below are some suggestions 
on getting the best results. 

 Properly prepare surfaces by removing dirt and grime before starting to paint. This can be done by washing 
walls and woodwork with a detergent-water solution, rinsing the surfaces clean, and allowing them to dry. 
Repair cracks, holes and surface imperfections with spackling compound, and apply stain-blocking primer to 
any areas that have water stains or other serious discoloration. 

 Use the best quality paint. Top quality 100 percent acrylic latex paints resist spattering, tend to conceal 

brush marks, and do a better job of hiding the color underneath. They also are tougher and more durable, 
with better long-term resistance to fading, yellowing, and staining. 

 Work with high quality brushes and rollers. Better quality applicators apply the paint more evenly and make 
painting more effortless. The best brushes tend to be well balanced and springy, with tightly packed bristles 
(these will hold a lot of paint). When applying latex water-based paints, use brushes and rollers made  
with synthetic bristles and covers – they’ll maintain their shape regardless of the amount of water they’re  
exposed to. 

 
Follow these simple tips and your indoor painting project will produce results that you’ll be happy with not just 
this winter, but for a long time to come. 
 
For more information on interior painting, color selection, and newly developed paint and primer products, visit 
the Paint Quality Institute blog at blog.paintquality.com.  

 

DEAD OF WINTER AN ACTIVE TIME  
FOR INTERIOR PAINTING  

http://blog.paintquality.com/
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MARCH 2014 

 
MARCH 05 
Border/Marvel, Mike Hare, 602-723-1264 
1 AIA LU (Oldcastle Architectural Program) 
 
“IECC Energy Review & Masonry Compliance Options” 

 Understand:  Exterior wall requirements of 2012 IECC 
and CI 

 Learn:  What is CI (Continuous Insulation) 
 Acquire:  Insight into which masonry wall systems off CI 
 Understand:  Benefits & limitations of new & old wall 

systems 
 Learn:  How to apply this knowledge on future projects 

  
 

MARCH 12 
RMax, Larry Shelton, 480-234-0149 
 
1 AIA LU with HSW and 1 GBCI LU 
 
“The Advantages of Continuous Insulation in Steel Stud 
Construction” 
-Understand building sustainability & longevity 
-Learn about the science behind thermal, air & moisture control for 
steel stud construction 
-Interpret the code requirements for building envelope design & 
performance 
-discover how polyiso meets requirements and outperforms 
traditional methods for optimum control 
-Examine how professionals are looking to a better future. 

MARCH 19 
Hanstone, Dave Williams, ESI, 602-574-4997 
1 AIA LU and 0.1 IDCEC credit 
 
“Understanding the Art of Quartz” 
 
Gain knowledge about natural quartz surfacing: 

 Composition & uses 
 Product characteristics 
 Manufacturing & fabrication 
 Application & design options 

MARCH 26 
Kalwall, Robert Duker,  Norcon Industries 
1 AIA LU with HSW 
 
“Daylighting and LEED Credits”  
 
Utilizing various forms of translucent daylighting to earn LEED 
credits and/or assist in the implementation of Green or 
Sustainable design. Topics discussed include the origins of 
translucent daylighting, considerations in design, enhancement of 
daylighting techniques, energy conservation and opportunities 
offered in contrast, design, form and aesthetics.  Also included are 
discussions surrounding recycled content, heat island effect and 
light pollution reduction.  
 

  

PLEASE MAKE RESERVATIONS FOR THE FOLLOWING SEMINARS:                               Phoenix 
 o 03/05  Border/Marvel        o Call and remind me at   

 o 03/12  RMax                    o Call and remind me at   

 o 03/19  Hanstone            o Call and remind me at   

 o 03/26  Kalwall    o Call and remind me at   
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MARCH 06 
Doormerica, Wally Berry, 951-316-3674 
 
1 AIA LU with HSW 
 
“Flush Doors 101” 
By the end of this program you will learn about: 
-Selecting face veneers 
-Slice types and how they impact the final appearance 
-How veneers are sliced to achieve a specific appearance and 
grade (video included) 
-Veneer matching options 
-How to specify veneers to gain the desired appearance 
-Ply definitions, core options, fire-rating options, green build 
options, smoke & draft control options and pre-finishing. 

 

 
MARCH 27 
Tremco Roofing, Walt Hitchcock,  480-694-3433              
1 AIA LU 
 
Roof Installation “Job Site Inspections”“1   
 
What is specified isn't always installed by the contractor.  Job Site 
Inspection provided by someone other than the roofing contractor 
helps to insure that the intent of the design professional is 
achieved. 
 
Attendees of this course will: 
1.   Have a working knowledge of the integral parts of effective 
inspections  
2.  Identify critical phases of roof construction and the why 
inspection is needed upon completion of each phase. 
3.  Understand the value of inspections and their relation to a 
quality roof system 
4.  Understand how to ensure the quality of the roof installation 
5.  Understand the importance the need for periodic inspections 
during the life cycle of the roof system and why they are 
important. 
 

 
 
PLEASE MAKE RESERVATIONS FOR THE FOLLOWING SEMINARS:                               Tempe 
 
 o 03/06  Doormerica O Call and remind me at   

 o 03/27  Tremco Roofing    O Call and remind me at   
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MARCH 13 
 
Wilsonart, Debbie Dammon, 480-678-3686 
 
AIA LU with HSW; IDCEC LU  
 
“Surfacing Solutions:  Understanding the Material World” 
 
The drive to integrate sustainable materials into the interior spaces in which we live, work, and play requires 
designers & architects to better understand the chemical properties and hazards of the materials they specify.  
Objectives: 
-the role of chemistry in the modern world 
-the impact hard surfacing materials impose on the environment from which they are sourced 
-the hazards associated with specific materials used for interior surfacing solutions 
-the critical issues which must be considered when labeling materials as sustainable.   
  
 
 
PLEASE MAKE RESERVATIONS FOR THE FOLLOWING SEMINARS:                           Scottsdale
 

 o  
03/13   Wilsonart 

O Call and remind me at 
  

       Or email at   
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Architect 
480-399-1805 
JohnC@PhxArch.com 
 
Professional Development 
Richard Vullo 
Hafele America 
800-423-3531 ext. 5310 
RVullo@hafeleamericas.com  
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T.J.Valdez 
The Twenty-One Tech Co. 
480-226-5809 
TJV@Twenty1Tec.com 
 
Membership  
Bobbi Jo Huskey 
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BHuskey@Soprema.us 

Secretary 
Mark Yarish 
The Orcutt Winslow Partnership 
602-257-1764 
Yarish.M@OWP.com 
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